(4)

5. What are the conditions of payment of gratuity?

39 & YA B Ot FT &P

Unit-III / 3iR-III 15

6. Explain the following:

frafalad & amen sifsw:

(a) Fixing the hours for normal working day, etc.

T B fdaw sanfe & et o1 aa fear ST
(b) Wages for overtime

sifie & fore wegl
7. What are the duties of employer to pay equal

remuneration to men and women worker for
same work or work of a similar nature under
the Equal Remuneration Act?

T NRSARS 3TTifm & 3iid §Y vd Aige SHGRI
I T 377aT THEY YHidT &b Bt & o1 e wRSiiHes
WA T BT Flisid & 1 ST 89
Unit-1V / $oR-IV 15
8. Discuss the responsibility of payment of wages
and fixation of wage period under the Pay-
ment of Wages Act.

ol I e & 3T Jeigl) YIae &
aIfaed aT Ao 31fae & fafeae & fagamn sifore|
9. In which cases the minimum and maximum

bonus will be paid to employee?
T AmE & FrRfor @ =gaaw e siftead e
31 foan e
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Note : Answer five questions in all. Question No.1
is compulsory. Answer one question from
each unit.
T UTd Y & IR QMfote| 5= .1 3ifFard 7
TS 3Pls o TH T DI
1. Answer of the following questions:
frafafad yeet & 3R Qe 10x4=40
(i) Describe in brief the evolution of concept
of scocial security.
TSI GRET PI JALRON & 3§HT BT HiaTeT
3T DIfoTe|
(i) 'A"workman is died in an accident in the
Fourse of employment. His posthumous
som 'B' claims Fompensation sum after

P.T.O.



(i)

(iv)

(v)

(vi)

(vii)

L-1218

(2)
29 years. Adjudicate the rights of 'B' with
help of relevant provisions and decisions.
'S HHOR UH guedl # e & RM W
ST & 3P AR g7 '@’ 29 J§ dQ
iR IR &I &A1 Bl &1 T’ &b SNUBRT BT
fafreaa gewa gaumi o Fotdl o TEadr ¥
HIfTe|
Examine the validity of 'contracting out'.
HfdeT gRT T B Jerar B TIeToT difore|
How and who will take the cognizance of
any aggrieved women under the Mater-
nity Benefit Act?
SREfer T 3T & e fbdi difga Afgen &
Tee B9 3R B Ame?
In which conditions the procedure of re-
covery of gratuity can be started?
fobet aemail ® 3uaH & TGSROT (Gl Bt Fioha
YRRT B 5T Gl &2
State the composition of Central Advisory
Board under the Minimum Wages Act.
A HaTedT AT & 3Fid B TR
g F ToT B AT
Describe the taking cognizance and trial
of offences under the Equal Remunera-
tion Act.
TJaF uiRsthe sifefam & swaia srRTen &

I o9 Ud fORUT & 30 PHifoe|

3)

(viii) Explain the 'deductions for damage or
loss' under the Payment of Wages Act.
TG T e 3w et vd i
& foe sk @ e Sifsw|

(ix) In which mode the wages will be paid?
foe w0 § Ao 31@T B SR

(x) State the eligibility and disqualification for
bonus.

9 & e ATt vd st o gase|
Unit-I / $o5-1 15
Discuss the scheme of social security.

JrIfoTd FREm ol dis & fada=n il

'W'16 years old workman injured by sudden

breaking of machinery and permanently total
disabled when he was working in the factory.
Being a Compensation Commissioner decide
the claim of 'W'.
‘® 16 qUT BHBR, 519 I8 BREHT § B B &
o, 3TAM® A & ¢¢ AW ¥ U & T a
Rl ¥ A quia: 37e & Tl gfdaR Sgeh W
g '® & a4 P aI DTl

Unit-II / 3&E-11 15
Discuss the right to get payment of maternity
benefits of a woman employee.
vd Afgen R & ygfa et & yaE e &
BRI & faaa=m Hifore|
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