
5. What are the conditions of payment of gratuity?

Gheoeve kesâ Yegieleeve keâer MeleX keäÙee nQ?
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6. Explain the following:

efvecveefueefKele keâer JÙeeKÙee keâerefpeS:
(a) Fixing the hours for normal working day, etc.

meeceevÙe keâeÙe& efoJeme FlÙeeefo kesâ IebšeW keâe leÙe efkeâÙee peevee
(b) Wages for overtime

Deeflekeâeue kesâ efueS cepeotjer
7. What are the duties of employer to pay equal

remuneration to men and women worker for

same work or work of a similar nature under

the Equal Remuneration Act?

meceeve heeefjßeefcekeâ DeefOeefveÙece kesâ Devleie&le heg™<e SJeb ceefnuee keâce&keâejeW
keâes meceeve DeLeJee mece™he Øeke=âefle kesâ keâeÙeeX kesâ efueS meceeve heeefjßeefcekeâ
Yegieleeve keâjves keâe efveÙeespekeâ kesâ keäÙee keâle&JÙe nQ?
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8. Discuss the responsibility of payment of wages

and fixation of wage period under the Pay-

ment of Wages Act.

cepeotjer Yegieleeve DeefOeefveÙece kesâ Devleie&le cepeotjer Yegieleeve kesâ
oeefÙelJe leLee cepeotjer DeefJeOe kesâ efJeefveMÛeve keâer efJeJesÛevee keâerefpeS~

9. In which cases the minimum and maximum

bonus will be paid to employee?

efkeâve ceeceueeW ceW efveÙeesefpeleer keâes vÙetvelece leLee DeefOekeâlece yeesveme
Deoe efkeâÙee peeSiee?
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kegâue heeBÛe ØeMveeW kesâ Gòej oerefpeS~ ØeMve meb.1 DeefveJeeÙe& nw~

ØelÙeskeâ FkeâeF& mes Skeâ ØeMve keâerefpeS~

1. Answer of the following questions:

efvecveefueefKele ØeMveeW kesâ Gòej oerefpeS : 10×4=40

(i) Describe in brief the evolution of concept

of scocial security.

meeceeefpekeâ megj#ee keâer DeJeOeejCee kesâ GodYeJe keâe mebef#ehle

GuuesKe keâerefpeS~

(ii) 'A' workman is died in an accident in the

Fourse of employment. His posthumous

som 'B' claims Fompensation sum after
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(4)



29 years. Adjudicate the rights of 'B' with

help of relevant provisions and decisions.

‘keâ’ keâce&keâej Skeâ ogIe&švee ceW efveÙeespeve kesâ oewjeve cej
peelee nw~ Gmekeâe ce=lÙeeshejevle heg$e ‘Ke’ 29 Je<e& Jeeo
Øeeflekeâj jeefMe keâe oeJee keâjlee nw~ ‘Ke’ kesâ DeefOekeâejeW keâe
efJeefveMÛeÙe megmebiele ØeeJeOeeveeW SJeb efveCe&ÙeeW keâer meneÙelee mes
keâerefpeS~

(iii) Examine the validity of 'contracting out'.

‘mebefJeoe Éeje lÙeeie’ keâer JewOelee keâe hejer#eCe keâerefpeS~
(iv) How and who will take the cognizance of

any aggrieved women under the Mater-

nity Benefit Act?

Øemetefle ueeYe DeefOeefveÙece kesâ lenle efkeâmeer heerefÌ[le ceefnuee keâe
meb%eeve kewâmes Deewj keâewve uesiee?

(v) In which conditions the procedure of re-

covery of gratuity can be started?

efkeâve oMeeDeeW ceW Gheoeve kesâ ØelÙegæjCe (Jemetueer) keâer Øeef›eâÙee
ØeejcYe keâer pee mekeâleer nw?

(vi) State the composition of Central Advisory

Board under the Minimum Wages Act.

vÙetvelece cepeotjer DeefOeefveÙece kesâ Devleie&le kesâvõerÙe meueenkeâejer
yees[& kesâ ie"ve keâes yeleeFS~

(vii) Describe the taking cognizance and trial

of offences under the Equal Remunera-

tion Act.

meceeve heeefjßeefcekeâ DeefOeefveÙece kesâ Devleie&le DehejeOeeW keâe
meb%eeve uesves SJeb efJeÛeejCe keâe GuuesKe keâerefpeS~
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(viii) Explain the 'deductions for damage or

loss' under the Payment of Wages Act.

cepeotjer Yegieleeve DeefOeefveÙece kesâ Devleie&le ‘#eefle SJeb neefve
kesâ efueS keâšewleer’ keâer JÙeeKÙee keâerefpeS~

(ix) In which mode the wages will be paid?

efkeâme ™he ceW cepeotjer Deoe keâer peeSieer?
(x) State the eligibility and disqualification for

bonus.

yeesveme kesâ efueS ÙeesiÙeleeDeeW SJeb DeÙeesiÙeleeDeeW keâes yeleeFS~
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2. Discuss the scheme of social security.

meeceeefpekeâ megj#ee keâer Ùeespevee keâer efJeJesÛevee keâerefpeS~
3. 'W'16 years old workman injured by sudden

breaking of machinery and permanently total

disabled when he was working in the factory.

Being a Compensation Commissioner decide

the claim of 'W'.

‘keâ’ 16 Je<eeaÙe keâce&keâej, peye Jen keâejKeevee ceW keâece keâj jne
Lee, DeÛeevekeâ ceMeerve kesâ štš peeves mes IeeÙeue nes ieÙee leLee
mLeeÙeer ™he mes hetCe&le: De#ece nes ieÙee~ Øeeflekeâj DeeÙegòeâ ceeveles
ngS ‘keâ’ kesâ oeJes keâes leÙe keâerefpeS~
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4. Discuss the right to get payment of maternity

benefits of a woman employee.

Skeâ ceefnuee efveÙeesefpeleer kesâ Øemetefle ueeYeeW keâe Yegieleeve heeves kesâ
DeefOekeâejeW keâer efJeJesÛevee keâerefpeS~

(2) (3)


