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Existing Statute (received vide letter

Proposed Amendement in Statute in

no. 377, dated 03.12.2013 of higher | compliance of letter no. 1366, dated

education section-1 of UP Government)

1

26.12.2013 of higher education section-1
of UP Government)

11.06.01

The overall selection procedure shall
ingorporate transparent, objective and
| eredible methodology of analysis of the
erits and credintials of the applicants
y ed on weightages given to the
\performance of the candidate in different
|| relevant  dimensions  and  histher
performance on  a  scoring  system
proforma, based on the Academic
performance Indicators (API) as provided
in Tables I to IX of Appendix H.

In order to make the selection
procedure more credible, institutions
may assess the ability for teaching and/or
research aptitude through a seminar or

|

The overall selection procedure shall
incorporate  transparent, objective and
credible methodology of analysis of the
merits and credintials of the applicants |
based on weightages given to the |
performance of the candidate in different
relevant dimensions and his/her
performance on a scoring system proforma,
based on the Academic Performance
Indicators (API) as provided in this
Regulations in Tables | to 1X of Appendix

| LIL.

Tables referred herein above are enclosed.

Provied that AP! scores will be used for

lecture in a class room situation or | screening purpose only and will have no
discussion on the capacity to use latest | bearing on expert assessment of candidates
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technology in teaching and research al
the interview stage. These procedures
can be followed for both direct
recruitment and CAS  promotions
wherever selection committees  are
prescribed.

in Direct Recruitment/CAS

Provided also that the APl score claim of
cach of the sub-categories in the Category
I1] (Reseach and Publications and Academic
Contributions) will have the following cap
to calculate the total APl score claim for
Direct Recruitment/CAS

Cap as %
of AP
Cumulative
sCore in
application

Sub Category

104

L
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(Journals, etc)

| (Books, etc)

11l (B) Reseach publications 25%

[11 (C) Research Projects 20%

[11 (D) Research Guidance 10%%

111 (EY Trainino Conrses and

BAE QErf 0 ERARIRIEEE SRR e

Conference/Seminar etc.

15%

In order to make the system more
credible, universities may assess the ability
for teaching andfor research aptitude
through a seminar or lecture in a class room
situation of discussion on the capacity 10 use
latest technology in teaching and research at
the interview stage., These procedures can
be followed for both direct recruitment and
CAS promotions wherever selection
commitiees are prescribed  in  these
Regulations.”

11.06.02

The Universities shall adopt these
statutes for selection committees and
selection procedures through  their
respective statutory bodies incorporating
the Academic Performance Indicator
(API) based Performance Based
Appraisal System (PBAS) at the
institutional  level  for  University
-Departments  and  their

Government-aided/ Autonomous/ Private
Colleges) to be followed transparently in
all the selection process. An indicative
PBAS Template Proforma for direct
recruitment and for Career Advancement
Schemes (CAS) based on APl Based
PBAS shall also be sent separately by the
UGC to the universities. The universities
may adopt the template proforma or may
devise their own self-assement cum
performance appraisal forms for teachers
in strict adherence to the APl criteria

Constituent |
colleges/affiliated colleges (Goverment/ |

"The Universitics shall adopt these
Regulations for selection committees and
slection procedures through their respecitve
statutory bodies incorporating the Academic

Performance  Indicator  (API})  based
Performance Based Appraisal  System |
(PBAS) at the institutional level for

University Department and their Constituent
Colleges/ affilated colleges (Government/
Government-aided! Autonomous/ Private
Colleges) to be followed transparently in all
the selection processes.  An Indicative
PBAS template proforma for
recruitment and for Career Advancement

direct |

Schemes (CAS) based on APl Based PBAS |
is annexed in Appendix III. The universities |

may adopt the template proforma or may
devise their own self- assememt cum
performance appraisal forms for teachers.
While adopting this, universities shall not
change any of the categories or scores
of the APl given in Appendix-1ll. _The

o
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based PBAS prescribed in these | Universities can, if they wish so, increase

Regulations. the minimum required score or devise
appropriate additional criteria for
screening of candidates at any level of
| recruitment.”
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