
A (Printed Pages 4)

Roll No. ____________

CS-2538

M.Com. (Semester-I) Examination, 2015

(Regular & Exempted)

COMMERCE

(Labour Legislation)

(MC-204)

Time Allowed : Three Hours ] [ Maximum Marks : 70

Note : For Back Paper/Improvement/Exempted

Candidate(s) the maximum marks will be

100.

Answer five questions in all. Question No.1

which carries 30 marks, is compulsory.

Attempt one question which carries 10

marks, from each Unit.

kegâue heeBÛe ØeMveeW kesâ Gòej oerefpeS~ ØeMve meb.1 efpemekesâ 30
Debkeâ nQ, DeefveJeeÙe& nw~ ØelÙeskeâ FkeâeF& mes Skeâ ØeMve efpemekesâ
10 Debkeâ nQ, keâerefpeS~

1. Write short notes on the following :

eqvecveefueefKele hej mebef#ehle efšhheefCeÙeeB efueefKeS  :

(i) Certifying Surgeon

ØeceeefCele keâjves Jeeues MeuÙe-efÛeefkeâlmekeâ
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(4)

(iii) Appointment and rights of inspectors

efvejer#ekeâeW keâer efveÙegefòeâ SJeb Gvekesâ DeefOekeâej
7. Explain the following under Minimum Wages

Act, 1948:

vÙetvelece cepeotjer DeefOeefveÙece, 1948 kesâ Devleie&le efvecveefueefKele
keâes mecePeeFS:
(i) Hearing of claim and decisions

oeJeeW keâer megveJeeF& SJeb efveCe&Ùe
(ii) Payment of undisbursed amounts due to

employees

keâce&ÛeeefjÙeeW keâes osÙe DeefJeleefjle jeefMe keâe Yegieleeve
(iii) Exemption of employer from liability in

certain cases.

kegâÚ oMeeDeeW ceW efveÙeesòeâe keâes oeefÙelJe mes cegefòeâ
Unit-IV / FkeâeF&-IV

8. Explain clearly the machinery that exist under

the Industrial Disputes Act for the settlement

of disputes.

DeewÅeesefiekeâ efJeJeeo DeefOeefveÙece kesâ Devle&iele Gme ØeCeeueer keâes mecePeekeâj
efueefKeS pees efkeâ DeewÅeesefiekeâ efJeJeeoeW keâes meguePeeves ceW ØeÙeesie keâer
peeleer nw~

9. Explain the lay-off and retrenchment. Explain

the difference between lay-off and retrench-

ment. What are the reasons of lay-off and

retrenchment?

peyejve Úgóer Deewj ÚBšveer keâer JÙeeKÙee keâerefpeS~ peyejve Úgóer
Deewj ÚBšveer kesâ Devlej keâe JÙeeKÙee keâerefpeS~ peyejve Úgšdšer Deewj
ÚBšveer kesâ keäÙee keâejCe nQ?



(ii) Annual leave with wages

cepeotjer meefnle DeJekeâeMe
(iii) General penalty for offences

DehejeOeeW kesâ efueS meeceevÙe oC[
(iv) Penalty for using false certificate of fit-

ness.

ÙeesiÙelee keâe Pet"e ØeceeCe-he$e GheÙeesie keâjves hej oC[
(v) Onus as to age

DeeÙeg kesâ mecyevOe ceW GòejoeefÙelJe
(vi) Scheduled employment

DevegmetefÛele jespeieej
(vii) Industry

GÅeesie
(viii) Illegal strikes and lockouts

DeJewOe nÌ[leeueW SJeb leeueeyeefvoÙeeB
(ix) Workman not entitled for compensation

in certain circumstances

kegâÚ oMeeDeeW ceW ßeefcekeâ #eeflehetefle& heeves keâe DeefOekeâejer veneR
(x) Conditions precedent to retrenchment of

workers.

ßeefcekeâeW keâer ÚBšveer mes hetJe& keâer Melex
Unit-I / FkeâeF&-I

2. Define a factory. Explain clearly the provisions

of the Factories Act, 1948 with regard to the

safety of the workers.

keâejKeevee keâes heefjYeeef<ele keâerefpeS~ keâejKeevee DeefOeefveÙece, 1948
kesâ ßeefcekeâeW keâer megj#ee mecyevOeer ØeeJeOeeveeW keâes mhe„ ™he ceW

mecePeeFS~
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3. Describe the provisions of the factories Act,

1948 regarding the working hours of adults.

keâejKeevee DeefOeefveÙece, 1948 ceW ØeewÌ{ ßeefcekeâeW kesâ keâeÙe& kesâ IeCšeW
kesâ mecyevOe ceW ØeeJeOeeveeW keâe JeCe&ve keâerefpeS~

Unit-II / FkeâeF&-II

4. (i) Define the term ‘Industrial establishment’

and wages under the Payment of Wages

Act, 1936.

cepeotjer Yegieleeve DeefOeefveÙece, 1936 kesâ DeOeerve ‘DeewÅeesefiekeâ
mebmLeeve’ leLee ‘cepeotjer’ Meyo keâes heefjYeeef<ele keâerefpeS~

(ii) What are the remedies available to work-

ers against the wrongful deductions from

the wages?

cepeotjer ceW mes DevegefÛele keâšewefleÙeeB keâjves kesâ efJe™æ keâce&ÛeeefjÙeeW
keâes keâewve-keâewve mes GheeÙe GheueyOe nQ?

5. Discuss the deductions which may be made

from wages of a worker under the Payment

of Wages Act, 1936.

cepeotjer Yegieleeve DeefOeefveÙece, 1936 kesâ DeOeerve Skeâ ßeefcekeâ keâer
cepeotjer ceW mes keâer peeves Jeeueer keâšewefleÙeeW keâer efJeJesÛevee keâerefpeS~

Unit-III / FkeâeF&-III

6. Summarize the law regarding the following:

efvecveefueefKele kesâ mecyevOe ceW keâevetveer JÙeJemLee mhe„ keâerefpeS:
(i) Procedure for fixing and revising minimum

wages

vÙetvelece cepeotjer kesâ efveOee&jCe leLee mebMeesOeve keâjeves keâer
keâeÙe& efJeefOe

(ii) Wages in kind

JemlegDeeW ceW cepeotjer

(2) (3)


