4)
(iii) Appointment and rights of inspectors
Rl &1 gfth vd 36 fUdR
7. Explain the following under Minimum Wages
Act, 1948:
AT Fatgel siferae, 1948 & sria ffeRaa
B FHHATIC:
(i) Hearing of claim and decisions
ardt @ g vd frofg
(ii) Payment of undisbursed amounts due to
employees
wHaal @ & sfiaRa AR &1 e
(iii) Exemption of employer from liability in
certain cases.
TB TSI H FAh B aida § gfh
Unit-IV / 3R-IV
8. Explain clearly the machinery that exist under
the Industrial Disputes Act for the settlement
of disputes.

3ienfires foare siferf e & s 3 yomet & THsieaR
foRae 3t & siteifiie faaret & gemm & wam @
S g

9. Explain the lay-off and retrenchment. Explain
the difference between lay-off and retrench-
ment. What are the reasons of lay-off and
retrenchment?

STeRA gl 3R Bell @ A difole| FeRA gel
3R Bl & 3R $T AT Difore| FaRA geel 3R
Bl & FIT HROT &7
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M.Com. (Semester-I) Examination, 2015
(Regular & Exempted)
COMMERCE
(Labour Legislation)
(MC-204)
Time Allowed : Three Hours ] [ Maximum Marks : 70

Note : For Back Paper/Improvement/Exempted
Candidate(s) the maximum marks will be
100.
Answer five questions in all. Question No.1
which carries 30 marks, is compulsory.
Attempt one question which carries 10
marks, from each Unit.

T ura Yo & IR alforel we 6.1 5 30
3 €, fart 21 IS SIS I U U 5dh
10 3/® &, DifoEl
1. Write short notes on the following :
JHeRed R Iféra fewfort faRae -
(i) Certifying Surgeon
T a9 ol fafdeas

P.T.O.



2)
(ii) Annual leave with wages

AR wfed Sfaarel
(iii) General penalty for offences
aroRrel & e A= qus
(iv) Penalty for using false certificate of fit-
ness.
ARG BT ST THIUT-TF JGANT PR W 308
(v) Onus as to age
Y & T H FARAIUE
(vi) Scheduled employment
3T ISR
(vii) Industry
3a
(viii) Illegal strikes and lockouts
313 gedTel Ud dreaiedr
(ix) Workman not entitled for compensation
in certain circumstances
o6 el # sifHe &g um &1 SR T8
(x) Conditions precedent to retrenchment of
workers.
st B Sl A o B o
Unit-I / 3&E-1
Define a factory. Explain clearly the provisions
of the Factories Act, 1948 with regard to the
safety of the workers.

PREMT P IR Hifote| R ifef=m, 1948
& HHDT DI Y& TN AUl DI WL T H

THETST|

CS-2538

3)
Describe the provisions of the factories Act,
1948 regarding the working hours of adults.
HREM sifeam, 1948 # utg siffat & &1 & gved
& T H yae™l & quH DI
Unit-II / 3oiR-11
(i) Define the term ‘Industrial establishment’
and wages under the Payment of Wages
Act, 1936.
HoTER! I 3TTeTam, 1936 & 314 ‘3iefis
TR qAT A & DI IR Difoe|
(ii) What are the remedies available to work-
ers against the wrongful deductions from
the wages?
o1l i & IR SR B & e aaRal
B PF-BN F IUTT JUAST &2
Discuss the deductions which may be made
from wages of a worker under the Payment
of Wages Act, 1936.
HoIGR! Y 37T, 1936 & T T SHd DI
A # | DI T aTell dHelfadi & fgae=r S|
Unit-III / 3PrE-1I1
Summarize the law regarding the following:
frafoRed & T § SRET JaRn W Bifoe:

(i) Procedure for fixing and revising minimum

wages
AT HolgX! & MERoT qerr Ao aR™ &
Fra fafey
(i) Wages in kind
RN | Herg
CS-2538 P.T.O.



