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Answer  questions in all, selecting only

 question from each Unit. Question

 is .

1. Write short answers on the following :

3×10=30

(a) State characteristics of Human Resource

Development.

(b) Differentiate Job analysis & uses of Job

analysis.

(c) Differentiation of Job Specification & Job

Evaluation.

(d) Describe Sources of Recruitment.

P.T.O.



(e) Describe Selection & steps involved.

(f) Differentiate Placement & Induction.

(g) Distinction between Training & Develop-

ment.

(h) What are essentials of a good Perfor-

mance Appraisal.

(i) List the factors affecting wages & requi-

sites of a sound pay-structure.

(j) Explain Collective Bargaining in India.

2. State difference between Traditional Person-

nel Management function & HRD (Human Re-

source Management) and need for HRD in In-

dian context. 10

3. Give objectives of Job Evaluation, Also state

advantages & limitations of Job Evaluation.

10

4. Explain Transfer, types of transfer and transfer

policy. 10

5. Describe Seperation and types of seperation.

10

6. Explain Performance Appraisal, its objectives

and uses? 10

7. Explain Compensation Planning, its merits &

demerits. Give objectives of compensation

planning. 10

8. Explain Workers Participation in Management.

Define Collective Bargaining, its objectives &

advantages. 10

9. Explain Quality Circles, its advantages & req-

uisites. 10
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