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( )Concept of Human Resource & Planning
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Question  is . Apart from

that attempt  questions, selecting 

question from each of the Units.

1. Write short answers to the following : 40

(i) Job Description

7. Mention various methods of Performance Ap-

praisal and describe any two methods in de-

tail.

15

8. What is Human Resource Planning? Discuss

various levels of Human Resource Planning.

9. What is Human Resource Information System?

What does it includes?

ØeMve nw~ Fmekesâ Deefleefjòeâ  DevÙe ØeMve

keâerefpeS, efpemeceW ÛeejeW FkeâeFÙeeW mes ØeMve e fkeâÙee

peevee nw~

efvecveefueefKele kesâ mebef#ehle Gòej efueefKeS :

keâeÙe& JeCe&ve

efve<heeove cetuÙeebkeâve keâer efJeefYeVe efJeefOeÙeeW keâes yeleeFÙes leLee efkeâvneR

oes efJeefOeÙeeW keâer efJemle=le JÙeeKÙee keâerefpeS~

ceeveJe mebmeeOeve efveÙeespeve keäÙee nw? ceeveJe mebmeeOeve efveÙeespeve kesâ

efJeefYeVe mlejeW keâer JÙeeKÙee keâerefpeS~

ceeveJe mebmeeOeve metÛevee heæefle keäÙee nw? Fmekesâ Devleie&le keäÙee

meefcceefuele nw?
meb. 1 DeefveJeeÙe& Ûeej

Skeâ-Skeâ 

DeefveJeeÙe& 

FkeâeF&
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(ii) Promotion

(iii) Training

(iv) Human Resource Accountency

(v) Forecasting

(vi) Transfer

(vii) Human Resource Audit

(viii) Demand and Supply

(ix) Selection

(x) Role of Rewards in Human Resource De-

velopment.

2. Explain the concept of HRD. Describe its sig-

nificance .

3. Explain the process of HRD in detail.

4. What is Job Evaluation? Describe the objec-

tives and techniques of Job Evaluation.

5. What do you understand by Job Analysis? Dis-

cuss the process of Job Analysis.

15

6. What are the essential points to be prepared

by a candidate for a comprehensive Job inter-

view?

heoesVee fle

ØeefMe#eCe

ceeveJe mebmeeOeve uesKeebkeâve

hetJee&vegceeve

mLeeveevlejCe

ceeveJe mebmeeOeve Debkesâ#eCe

ceebie SJeb Deehetefle&

ÛeÙeve

ceeveJe mebmeeOeve efJekeâeme ceW hegjmkeâej keâer Yetefcekeâe

15

ceeveJe mebmeeOeve efJekeâeme keâer DeJeOeejCee keâer          keâerefpeS~
Fmekeâer cenòee keâe JeCe&ve keâerefpeS~

ceeveJe mebmeeOeve efJekeâeme keâer Øeef›eâÙee keâer efJemle=le JÙeeKÙee keâerefpeS~

15

keâeÙe& ce tuÙee bkeâve keäÙee nw? keâeÙe& cetuÙeebkeâve ke sâ GösMÙee W leLee

lekeâveerkeâeW keâe JeCe&ve keâerefpeS~

keâeÙe& efJeMue s<eCe me s Deehe ke äÙee mecePeles n Q? ke   e& efJeMues<eCe
Øeef›eâÙee keâer efJeJesÛevee keâerefpeS~

meIeve keâeÙe& mee#eelkeâej nsleg DeYÙeLeea Éeje keâewve mes DeeJeMÙekeâ

efyevog lewÙeej keâjvee DeeJeMÙekeâ nw?
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