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6. What do you understand by entrepreneurship? Roll No.
Discuss its types and determinants.
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7. Whatis scientific management? Discuss its sig-
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8. What are the causes of industrial disputes? Note : Answer five questions in all. Attempt one

Explain some measures to improve industrial question from each unit. Question No. 1

relations. is compulsory. Marks for each question

3itenfiie faare & @ar sRoT &2 st Tt @t are indicated.

JURA & PO AUD| DI AT R T UTd Yo &b IR QMo | TID T A TP
9. Define collective bargaining. Discuss its func- woT Pl v I 1 afErt 2 v yT

tions for industry. ¥ 3w Rifde &
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(i) Strike
gedlel
(ii) Salient features of Post-Industrial Soci-
ety
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(iii) Participatory Management
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(iv) Scope of Industrial Sociology
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(v) Industrial Relations
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(vi) Consequences of Liberalization
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(vii) Adjudication
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(viii) Significance of Trade Union Act
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(ix) Features of Industrial Bureaucracy
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(x) Incentives
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Define Industrial Sociology. Discuss its signifi-
cance and relevance of its study in recent time.
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What is industrial society? Explain its main fea-

tures.
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Unit-II / 3oB-11 7
What is automation? Explain its effect on in-

dustrial social organization.
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Define Alienation and discuss its causes.
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